Jabian Community Spotlight
Community engagement is a pillar of Jabian
Consulting and we routinely work with local
organizations to provide leadership, volunteerism,
and financial support. One of those organizations is
Girls Inc. of Tarrant County, with whom we recently
went through a robust strategic planning process
with the board and leadership. Below is an excerpt of
an interview we conducted with Girls Inc. of Tarrant
County CEO Jennifer Limas, and board chair MaryAnn
Means-Dufrene, talking about the experience.
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